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EDitorial
unPrECEDEntED strikE

An unprecedented strike took place on second 
September in which all the Central Trade Unions 
except BMS participated with full strength and en-
thusiasm. The BMS stayed away from the strike at 
the last moment due to apparent pressure of the 
present Govt. at the Centre. The strike had been 
wide spread in the entire country and more than 
15 crore Mazdoors and employees struck work on 
the day. The coaI production, Banking, Transport 
services were badly and severely effected. The 
services of BSNL were also affected as major non-
executive unions participated in the general strike. 
It was difficult for the BSNL unions to dissociate 
from the strike due to dangerous policies of present 
Govt. as well as impending dangers to the BSNL 
and indifferent attitude of the telecom Ministry

The Central Trade Unions decided much earlier 
to organize strike to protest against the policies of 
disinvestment, minimum wage for mazdoors and 
proposed reforms in labour laws to please the in-
dustrialists and corporate houses. It is unfortunate 
the Govt. having enough time at their disposal failed 
to adopt positive approach to engage the unions 
for meaningful dialogue. This created enormous re-
sentment and the mazdoors reacted sharply on the 
call of strike and expressed their anger and anguish 
decisively. The Govt. should read the resentment 
and disenchantment of the workers and desist from 
the path of arbitrariness and hold dialogue before 
it is late. The confrontation with the mazdoors and 
employees will have disasterious effects.

There is presently such communication gap be-
tween BSNL unions and the Telecom Ministry which 
is beyond description. The BSNL is in crisis but the 
Govt. i.e. DoT is apparently unconcerned. The un-
ions are being denied meetings by the Telecom 

Minister. He has no time to meet the unions. The 
Telecom Ministry is not returning even the money 
deposits of BSNL. Very recently the Govt. has de-
cided to form a separate subsidiary Tower Com-
pany in BSNL without interacting and consultation 
with the unions. This is insult to the existing injury of 
the PSU. A Inter Ministerial Committee consisting 
of Joint Secretary rank officers from DPE, Pension 
and MoF is being formed for financial and organi-
zational structure of the new entity. It is uncertain if 
the present rules of pension and service will be ap-
plicable when staff are deputed and transferred to 
the subsidiary tower company. The BSNL manage-
ment and unions are stake holders but the Govt. 
is avoiding these obviously with unholy intention. 
There is every likelyhood that there will be a strate-
gic partner and sooner or later shares will be trans-
ferred to the Tower Company for sale. The move of 
Govt. has created serious apprehensions and anxi-
eties amongst the employees and struggle may be 
unavoidable. 

The strike of 2nd September as well as present 
situation in BSNL should awaken the Govt. as arbi-
trariness will be dangerous. The workers and em-
ployees will stand as one piece to resist the unholy 
designs of the Govt. It is high time that the Govt. 
as a whole and the Telecom Ministry in particular 
hold dialogue and meaningful consultations with 
stake holders on the issues confronting the BSNL 
to provent unpleasant situaiton. 

the workers organised Massive 
Dharna on 16th september against 

govt's decision to form tower 
Company ChQ extends greetings.
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Bsnl eyes rs.42,000 crore revenue by
2018-19 for turnaround

State-run telecom operator 
BSNL aims to increase its rev-
enues by almost 50 per cent to 
Rs.42,000 crore in the next four 
years as part of the Modi-govern-
ment’s plan to turnaround the loss 
making firm by 2018-19.

The company’s revenues 
stood at Rs.28,000 crore during 
the last financial year (2014-15).

“We have prepared a detailed 
plan as per which BSNL should turn profitable in 
2018-19. At present, BSNL’s loss is coming be-
cause of depreciation of the assets and we need 
to generate an equal amount to profit to erase it; 
operationally we are still comfortable,” BSNL Chair-
man and Managing Director Anupam Srivastava 
told The Hindu in an interview.

He added that the target was to increase 
BSNL’s revenue from Rs.28,000 crore now to 
Rs.42,000 crore in 2018-19 to turn profitable.

According to official data, BSNL had posted a 
loss of Rs.8,851 crore in 2011-12, which dropped 
to Rs.7,884 crore in 2012-13 and stood at Rs.7,019 
crore in 2013-14. The total income for the three 
years stood at Rs. 27,934 crore, Rs.27,128 crore, 
Rs.27,996 crore. For the last financial year (2014-
15), the losses stood at Rs. 7,265 crore (un-au-
dited).

“As of now, BSNL is self-suf-
ficient. We are paying salaries 
to our staff from our resources 
and managing operational main-
tenance expenses from our own 
resources,” Mr. Srivastava said.

About Rs.15,000 crore of 
BSNL’s revenue goes into pay-
ing staff salaries, while about 
Rs.11,000-Rs.12,000 crore is put 
in maintenance of networks (both 

landline and mobile) and core equipment.
“The salaries we pay to our staff is almost 

equivalent to Air India’s topline, it is also more than 
that topline of a few private players,” he added. 
While the contribution of mobile segment is ex-
pected to go up from Rs.13,000 crore now to about 
Rs.19,000 crore in 2018-19, the revenues from lan-
dline are likely to remain flat at Rs.11,000 crore.

“Wireline contribution will remain static. While 
number of landline connections will go down, it 
will be compensated by the increase in number of 
broadband connections. We have huge hopes from 
our enterprise business, which contributes about 
Rs.4,000 crore to revenues. We see big opportunity 
in this space, especially with all the banks going to 
the rural areas and also smart cities coming up,” 
Mr. Srivastava said. 

(hindu interview)

review of Bsnl Medical Policy
Circle and District unions are requested to inti-

mate the deficiencies and difficulties experienced 
in the BSNL Medical Policy for submission to cor-
porate offices per their letter No BSNL/Admin I/15-
15/15 dt 9.9.2015

ch,l,u,y fpfdRlk lqfo/kk dk iquokZyksdu
dkWiksZjsV dk;kZy; vius i= ch,l,u,y@,Mfeu 

I@15&15@15 fnukad 9-9-2015 }kjk la?k ls 
ch,l,u,y ,evkj,l dh dfBukbZ;ksa rFkk dfe;ksa dh 
lwpuk ekaxh gSA izkarh;@ftyk ea=h la?k ds gsM&DokVZj dks 
lwpuk,a Hkstus dk d"V djsaA

shri anupam srivastav, CMD
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The much-awaited Government plan for merg-
er of two State-owned telecom firms has taken a 
final shape as Mahanagar Telephone Nigam Lim-
ited (MTNL) and Bharat Sanchar Nigam Limited 
(BSNL) are all set to start functioning as a single 
new entity from the next financial year. The name 
of the proposed new entity will be declared soon 
by the Government, while the merger will hap-
pen by the end of December. The Department of 
Telecommunications (DoT) is working on the issue, 
and after the merger both the public sector telecom 
firms will synergise  operations by offering their ser-
vices across the country as a single entity.

“Though the decision on merging BSNL and 
MTNL is expected to happen by December-end 
this year, the other pre-merger procedures of the 
Government will continue till March 31, 2016. The 
proposed newly-formed entity will start its operation 
at the beginning of the next financial year in April 
2016,” a highly-placed Government source told The 
Pioneer on Sunday.

The DoT in September last year had set a 
deadline of July 31, 2015 for closing the merger of 
MTNL and BSNL. But due to some reason or the 
other, it couldn’t happen on time. Earlier this year, 
the Prime Minister’s Office (PMO) had requested 
Indian Institute of Management (IIM), Bangalore, to 
prepare and submit a feasibility report on the merg-
er of BSNL and MTNL.

"In response to the Government's request, 
IIM-B, however, has submitted its final report to 
the PMO on July 16 this year, stating therein how 
the new organisation would function in the telecom 
competitiveness at par with the private telcos in the 
country. Both the DoT and the Government in su-
pervision with the PMO are studying the report to 
take it forward as to smoothly operate these two 
PSU units into single telecom firm. The final blue-
print in this matter will come to the public domain 
shortly," the source said.

It is learnt that the Government will take a del-
isting route before the merger of these two PSUs 
into a single entity. In order to correct the health 
of these State-owned telecom firms, the Govern-
ment had three options in hand on its merger plan. 
One, the delisting the MTNL first and then merge 
with the BSNL into a single company. Second, the 
BSNL, MTNL and ITIL (Indian Telephone Industries 

Limited, a telecom equipment manufacturing PSU 
firm) to merge into single entity and the third option 
was to make the MTNL as a subsidiary company of 
BSNL, according to the sources.

Communications and IT Minister Ravi Shankar 
Prasad had earlier said the BSNL's debt stood at 
Rs 4,459 crore, while and MTNL's debt book was 
as high as Rs 14,120 crore at end of the last finan-
cial year.

In the post-merger, it is expected that there will 
a lot of rejig plan for the new entity. "The Govern-
ment may appoint a new chief for the company. 
Besides, it is expected that major reshuffling, trans-
fers of some new key executive level positions and 
recreation of some new positions may happen in 
due course of time after the merger. All matters on 
promotion, VRS issue and downsize of employ-
ees are also not ruled out in the post-merger," the 
source said.

However, the Government functionaries believe 
that, the post-merger will benefit the Government in 
some way or the other. "Commercially, it will be a 
plus point for the Government on tax issues. Cur-
rently, BSNL is billing MTNL and vice versa for ser-
vices for which both are paying taxes. If it becomes 
one entity, the tax outgo will be less," said a senior 
BSNL official. 

(Pioneer 7/9/2015)

Mtnl, Bsnl to Merge in December

jk"Vªh; dk;Zdkfj.kh cSBd dh uksfVl
(Vh,Q&4@1 fnukad 23-9-2015 lHkh dks izsf"kr

1-11-2015 ls 3-11-2015 rd vkSjaxkckn 
(egkjk"Vª) esa lkFkh bLyke vgen dh v/;{krk esa cSBd 
gksxhA ,tsaMk fuEuor gS%

1) laxBukRed fopkj ,oa 'kk[kk ls lfdZy Lrj 
rd laxBu dks etcwr cukus lacaf/kr uhfr ,oa dk;Z 
;kstuk (2) deZpkfj;ksa dh leL;kvksa dk lek/kku ,oa 
fMykbZV dUlyVsaV dEiuh dh flQkfj'kksa ij fopkj (3)  
ch,l,u,y dk iqu:RFkku rFkk Ýh ukbV dkfyax ,oa ßÝh 
jksfeaxß dk izHkko (4) ch,l,u,y esa Vkoj daiuh dk cuuk 
rFkk ,eVh,u,y&ch,l,u,y dk ejtj (5) ih,yvkbZ 
(6) v/;{k dh vuqefr ls vU; vk;VeA
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lEttErs FroM Bsnl ManagErMEnt
CMD's Message 

get More and More Business
CMD, BSNL No. CMD/BSNL/2015-L/7708, 

Dated 10th September, 2015, All Chief General 
Manager, Telecom Circle/District

You would appreciate that with the passage 
of time ways of doing business for us have also 
evolved monumentally. To keep up the pace and 
for getting more and more business from Central 
Government / State Government / PSUs / Hospitals 
/ Universities / Business Houses etc., I expect 
you to regularly meet key officers including Chief 
Secretary, Secretaries of various departments / 
V Cs / Bankers! Business Houses Heads etc. to 
not only give them update about our services and 
capabilities but also to know their expectations from 
us in return. You are like an extension of mine in 
the circle and I expect you to move not only out of 
the confined walls of your office but also change 
the way we do our business of providing telecom 
services. 

You must make it a point to at least meet one 
head of the department every week to start the 
process which will surely have positive impact on our 
enterprise business. Your visit must be followed by 
your EB teams if required and also regular visits by 
your operations teams of both mobile and landline. 
I regularly meet, discuss and ensure numerous 
heads / representatives of various organizations 
about our capabilities for possible collaborations. 
This process should be taken forward in the field 
units by you and I expect your representing me and 
our company at Ivarious forums to attract more and 
more business for BSNL. We are a premier telecom 
service providing company and your actions must 
reflect professionalism with which we can undertake 
and execute projects for others. Whenever the 
undersigned or any of the Directors of BSNL Board 
visit your circle, you may also plan their meetings 
with key departments / business houses to gamer 
more business for the company which is the only 
mantra for our financial turn-around. 

Looking forward to getting feedback on 
your regular meetings with various government 
departments / PSUs / corporate heads, preferably 
as new customers into our ambit and to further 
discuss it in the HOCC scheduled to be held shortly.

Consolidation of ssas into Business 
areas

File No.4-02/2014 Restg/Vol IIl, Dated 20 
August, 2015 from Director (HR) to The CGMT, 
Chattisgarh/HP/Haryana/Jharkhand/MP/NE-I/

Orissa/Uttrakhand/UP(E)/UP(W) Telecom circle
As you are aware that instructions were issued 

by Restructuring cell regarding consolidation of 
SSAs into Business Areas in your circle in order to 
improve the operational efficiencies. The time frame 
of its implementation was also conveyed in the said 
instructions. 

2. It is learnt that the same have not been 
implemented in your circle so far which has been 
viewed seriously.

3. You are therefore, requested to kindly look 
into the matter personally and take necessary action 
immediately for its implementation in totality, However, 
instructions are again enclosed as Annexure.

4. The compliance report for its implementation 
in totality also be sent to Restructuring cell at email 
ID restg@bsnl.co.in or on fax no. 23745291 by 31-
08-15 positively.

annexure
1. Field units under the circle will be renamed 

as Business Area(BA). The term emphasizes 
business orientation and is also significant from the 
view point of employee awareness & sensitizatian 
as well.

2. Some business areas are same as current 
SSAs, some of the business areas will have more 
than one SSA under their control.

3. GM of Business Areas/Zones (in case of 
M.P.Circle) will be overall responsible for the 
business including revenue growth across all 
businesses and profitability, He will have overall 
responsibility for sales, marketing, customer 
services, network expansion, upgradation end 
maintenance etc. of the complete business inclusive 
of the merged SSAs.

4, Business Areas will be primary accounting 
units. HR, Finance, Planning and Procurement 
related Process will be handled at the level of 
Business areas/Circle.

5. Process flow for functions related to Planning, 
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Procurement, HR & Finance after Implementation 
of Restructuring would be detailed in ERP roll out.

6. Transfer liability of SSA cadre staff will remain 
unchanged, i.e., it will continue as is existing now, 
even after consolidation of SSAs into business 
areas,

7, Reporting officer of TDM/TDEs of merged 
SSAs will be respective GM (Business Areas) and 
CGM will be the reviewing authority.

8. TDM/TDEs of merged SSA shall be 
responsible for network O&M, customer services 
and sales.

9. Financial powers for TDMs/TDEs of 
concerned SSAs will be limited to network O&M, 
customer services and sales related roles only.

10, Staff rendered spare after redistribution 
of functions as above, shall be redeployed for 
implementing safes, Quality sf Service (QoS), 
customer satisfaction and other important aspects 
to boost overall performance of SSA/Business 
Areas,

Minimum government-Maximum 
Governance-Simplification	of	

government procedure for abolition 
of	affidavits	and	promotion	of	self-

certification
BSNL No.48-5/2015-Pen(B), Dated: 28 August 
2015, to, All The Officers/Officials of Bharat 

Sanchar Nigam Limited
The undersigned is directed to forward 

herewith the DOTs OM No.16/24/2014-O&M dated 
22-7-2015, endorsed by PG&Investigation Section 
Department of telecom, vide their letter No.13-
3/2015/PG&I dated 4-8-2015 the subject noted 
above.

2. As per direction contained in the above OMs, 
all the Officers/Officials working in BSNL who have 
not so far enrolled themselves for Aadhaar Card 
are requested to get themselves enrolled and 
obtain the Aadhaar earliest. The facility of getting 
Aadhaar Card No. is available all the states through 
out India.

Extension of name correction facility to 
circle users in sancharsoft.

No. 9-11/2910-SCM-CM/112, Dated 11th Sept., 

2015 to The Chief General Managers of all 
Telecom Circles/Districts BSNL

Requests are being received by ITPC from 
circles for correction of CAFs of working numbers. 
Currently, SancharSoft team is making corrections 
in the electronic CAF on requests from circles based 
on the data in the physical CAF of the customers 
as available with the circle. It has been decided by 
the competent authority that the facility of name 
correction may be extended to circle admin/SSA 
marketing users of SancharSoft also.

However, it is requested to make the necessary 
correction only after verifying the bonafied data 
of the customer as available in the physical CAF 
available with the circles.

indication of aadhaar number in the 
salary Package software/service 

Books/Pension Papers of government 
Employees as per PMo direction-reg.

No.48-5/2015-Pen(B) dated 19th August 2015, to 
All administrative heads, BSNL

I am directed to refer to this office circular 
No.1&2 dated 20th April, 2015 & subsequent 
letter dated 12th August, 2015 (uploaded on 
internet) forwarding DOP&PW's OM No.1/19/2014-
P&PW(E) dated 14.01.2015 endorsed by 
Department of Telecom vide OM which, all circles 
were requested to ensure seeding of Aadhaar Card 
No. in the service book/salary package software 
and pension papers of BSNL employees invariable 
and without exception as directed earlier. It is to 
be noted that the aforesaid exercise being part of 
Minimum Government-Minimum Governance is 
being monitored by PMO.

2. In this connection, it is intimated that, for 
ensuring inclusion of Aadhaar Card No. in the 
employees records as stated above, ERP Cell, 
ALTTC Ghaziabad has configured the same by 
creating necessary field in Employees master data-
ERP SAP which can be uploaded in ITO185 table 
of SAP with Sub type-0015 for each employee of 
BSNL. For updation there are two possibilities.

(i) For Bulk updation, Circle can fill data in 
attached template and raise on PIS issue on 
ERPHELP DESK in HCM-HR Module. The same 
will get uploaded by coreteam.

(ii) SSA wise HR administrators are there, who 
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are authorized to maintain it one by one for all 
employees as and when they get Aadhaar No.

3.You are, therefore requested to kindly instruct 
all the concerned authorities in Circle as well as 
SSAs to upload the Aadhaar No. ERP-SAP as 
per guidelines/instructions given by ERP Cell, 
Ghaziabad. This may, be treated as most urgent. 
Further, Compliance report may please be arranged 
to be sent by 31.8.2015 so that action status can be 
provided to DOT.

ChQ governing body of sEWa Bsnl 
elected on 30.9.2014 at solapur Mh-

approval reg.
No.65-3/2015-SCT Dated 27.8.2015, to, AllHeads 

of telecom Circle etc.
Ref: letter No. SEWA BSNL CHQ/2014-t6/77 

Dated 20.8.2015
The undersigned is directed to refer to the letter 

of SC/ST Employees Welfare Association of BSNL 
referred above and convey the approval of the 
Competent Authority for grant of recognition for a 
period of six months to the Adhoc CHQ Governing 
Body of SEWA, BSNL elected on 30.9.2014 at 
Solapur, Maharashtra, headed by Shri P.N.Perumal, 
President and Shri N.D.Ram, General Secretary,

Further, the functioning of this adhoc governing, 
body is subjected to fulfilment of the terms & 
conditions laid down by BSNL letter dated 27.8.2015 
and next election to be conducted democratically 
and jointly with other group, Newly elected body is 
to be placed on or before 31.3.2016.

Re-classification/Up-gradation	
of Citiesfrown on the basis of 

Census-2011 for the purpose of grant 
of house rent allowance (hra) to 

Central government Employees - reg.
BSNL No. 1-1 212009-PAT(BSNL) Dated 15th 

Sept, 2015 to all CGMS etc
Please refer to this office letter of even No. 

dated 10th Sept., 2015, wherein, Department of 
Expenditure, Ministry of Finance OM No.2/5/2014-E.
ll(B) dated 2Ist July, 2015 along with endorsement 
of Department of Telecom Circular No.146, No.5-
16(1)/2015-PAT dated 12-08-201 5 on the above 
subject, has been circulated in BSNL.

2. In this regard, it is clarified that above said 

OM of Department of Expenditure is applicable 
to all BSNL employees (both absorbed and Un-
absorbed) w.e.f. 01-04-2015.

All concerned may take necessary action 
accordingly.

DOE No.2/5/2014-E.II(B), dated 21.7.2015 to 
Government of India, Ministry of Finance, 

Department of Expenditure 
Reference is invited to this Department’s O.M. 

No.2(13)/2008-E.II(B) dated 29.08.2008 relating to 
grant of House Rent Allowance (HRA) to Central 
Government employees on the recommendations 
of the 6th Central Pay Commission (CPC) whereby 
a list of cities / towns classified as “X”, “Y” and “Z” 
for the purpose of grant of HRA was enclosed as 
Annexure. The matter relating to re-classification 
of cities/towns on the basis of Census-2011 
for the purpose of grant of HRA to Central 
Government employees has been considered by 
the Government.

2. The President is pleased to decide that in 
supersession of all the existing orders relating to 
classification of cities/towns for the purpose of 
grant of HRA to Central Government employees, 
cities/towns shall now be re-classified as “X”, “Y” 
and “Z” for the purpose of HRA as enumerated in 
the Annexure to these orders.

3. Consequent upon implementation of 
the recommendations of the 5th Central Pay 
Commission, certain cities/towns were placed 
in a lower classification as compared to their 
existing classification for HRA purpose, vide this 
Department’s O.M. No.2(30)/97-E.II(B) dated 
03.10.97. However, these cities/towns were 
allowed to retain their existing higher classification, 
vide Para 3 thereof; and further extended vide 
O.M. No.2(21)/E.II(B)/2004 dated 16.03.2005 & 
O.M. No.2(13)/2008-E.II(B) dated 07.01.2009. 
As other cities / towns to which protection of 
retaining earlier higher classification was allowed, 
got upgraded during the intervening period and 
as on date only two cities i.e. Ajmer in Rajasthan 
and Durgapur in West Bengal were retaining such 
protection. Consequent upon upgradation of these 
two cities also on the basis of their population as 
per Census-2011, provisions contained in Para 3 of 
this Department’s O.M. No. 2(30)/97-E.II(B) dated 
03.10.97 which Were allowed to further continue 
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vide O.M. dated 16.03.2005 & 07.01.2009, stand 
withdrawn/discontinued.

4. Special orders allowing continuance of HRA 
at Delhi (‘X” class city) rates to Central Government 
employees posted at Faridabad, Ghaziabad, 
NOIDA and Gurgaon, at Jalandhar (“Y” class city) 
rates to Jalandhar Cantt., at “Y” class city rates to 
Shillong, Goa & Port Blair vide this Department’s 
O.M. No.2(13)/2008-E.II(B) dated 29.08.2008, and 
continuance of HRA at par with Chandigarh (“Y” 
class city) to Panchkula vide this Department’s 
O.M. No.2(13)/2008-E.II(B) dated 04.03.2011, shall 
continue to be applicable till the recommendations 
of 7th CPC are considered by the Government.

5. These orders shall take effect from 1st April, 
2015.

6. The Orders will apply to all civilian employees 
of the Central Government. The orders will also 
be applicable to the civilian employees paid from 
the Defence services Estimates. In respect of 
Armed Forces personnel and Railway employees, 
separate orders will be issued by the Ministry of 
Defence and the Ministry of Railways, respectively.

7. In so far as the persons serving in the Indian 
Audit and Accounts Department are concerned, 
these orders issue in consultation with the 
comptroller & Auditor General of India.

annEXurE   to  o.M. no.2/5/2014-E.li(B) dated 21.07.2015
list oF CitiEs/toWns ClassiFiED For grant oF housE rEnt alloWanCE 
to CEntral goVErnMEnt EMPloYEEs
SI		 States/Union		 Cities	Classified	 Cities	Classified
no. territories  as “X”  as “Y”
1. Andaman & Nicobar Islands – –
2. Andhra Pradesh/ Hyderabad (UA) Vijaywada (UA), Warangal UA), Greater 
  Telangana  Visakhapatnam  (M.Corrpn.), Guntur (UA), 
    Nellore (UA)
3. Arunachal Pradesh – –
4. Assam – Guwahati (UA)
5. Bihar – Patna (UA)
6. Chandigarh – Chandigarh (UA)
7. Chhattisgarh – Durg-Bhilai Nagar (UA), Raipur (UA)
8. Dadra & Nagar Haveli – –
9. Daman & DIU – –
10. Delhi Delhi (UA) –
11. Goa – –
12. Gujarat Ahmadabad (UA) Rajkot(UA), Jamnagar (UA), Bhavnagar(UA), 
    Vadodara (UA), Surat (UA)
13. Haryana – Faridabad* (M. Corpn), Gurgaon*(UA)
14. Himachal Pradesh – –
15. Jammu & Kashmir – Srinagar (UA), Jammu (UA)
16. Jharkhand – Jamshedpur (UA), Dhanbad (UA), Ranchi (UA),
    Bokaro Steel City (UA)
17. Karnataka Bengalore/  Belgaum (UA), Hubli-Dharwad (M. Corpn.), 
   Bengaluru (UA) Mangalore (UA), Mysore(UA), Gulbarga (UA), 
18. Kerala – Kozhikode (UA), Kochi(UA),  Thiruvanathapuram
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    (UA),  Thrissur (UA), Malappuram  (UA), Kannur
    (UA), Kollam (UA)
19. Lakshadweep – –
20. Madhya Pradesh – Gwalior (UA), Indore (UA),  Bhopal (UA), 
    Jabalpur (UA),  Ujjain (M. Corpn.)

21 Maharashtra Greater Mumbai  Amravati (M. Corpn.), Nagpur (UA), Aurangabad
   (UA), Pune (UA)  (UA), Nashik (UA), Bhiwandi (UA), Solapur
    (M. Corpn.), Kolhapur (UA), Vasai-Virar City
    (M. Corpn.), Malegaon (UA), Nanded-Waghala
    (M. Corpn.), Sangli (UA)
22. Manipur – –
23. Meghalaya – –
24. Mizoram – –
25. Nagaland – –
26. Odisha – Cuttack (UA), Bhubaneswar (UA), Raurkela 
   (UA)
27. Puducherry (Pondicherry) – Puducherry/Pondicherry (UA)
28. Punjab – Amritsar (UA), Jalandhar (UA), 
    Ludhiana (M. Corpn.)
29. Rajasthan – Bikaner (M. Corpn.), Jaipur (M. Corpn.), 
    Jodhpur (UA), Kota (M. Corpn.), Ajmer (UA)
30. Sikkim – –
31. Tamil Nadu Chennai (UA) Salem (UA), Tiruppur (UA),  Coimbatore(UA), 
    Erode (UA) Tiruchirappalli(UA),Madurai (UA) 
32. Tripura – –
33. Uttar Pradesh – Moradabad (M.Corpn), Meerut (UA), Ghaziabad*
    (UA), Aligarh (UA), Agra (UA), Bareilly (UA), 
    Lucknow (UA), Kanpur (UA), Allahabad (UA),
    Gorakhpur (UA),  Varanasi (UA), Saharanpur
    (M. Corpn.), Noida* (CT), Firozabad (NPP), 
    Jhansi (UA)
34. Uttarakhand – Dehradun (UA)
35. West Bengal Kolkata (UA) Asansol (UA), Siliguri (UA),  Durgapur (UA)

* Only for the purpose of extending HRA on the basis of dependency.
Note: The remaining cities/towns in various States/UTs which are not covered by classification as “X” 

or “Y”, are classified as “Z” for the purpose of HRA.
BSNL No.CIT/8-7/2012/ERP/Vol.III Dated 7th September, 2015 to, All CGMs and IFAs etc

Kindly refer to the issue of conversion of GPF advance to withdrawal and its processing in the 
ERP system. It was earlier designed so that the employee can apply for conversion of GPF advance to 
withdrawal through the ESS portal. Though, it was tested and implemented in the production system, we 

SI		 States/Union		 Cities	Classified	 Cities	Classified
no. territories  as “X”  as “Y”
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have observed some bugs and flaws in the work 
flow of the system.

It has now been decided that the facility 
for applying for conversion of GPF advance to 
withdrawal will be removed from the ESS portal. 
Employees will have to place such request on 
paper to the AO concerned. The AO will then effect 
the changes in the system through ERP (R3) and 
not through ESS. If the conversion is done directly 
in R3, there are no issues and the system works 
perfectly fine. The processing of conversion of GPF 
advance to withdrawal though ESS portal will be 
taken up later.

You are requested to kindly instruct all the AOs 
and employees accordingly.

The procedure for handling this in ERP(R3) is 
attached as annexure.

grade wise information in respect of 
pre-2007 retirees for revision in pen-

sion 
D.O.No48-04/2015-Pen(B) Dated 4th Sept, 2015, 

to, all heads of Telecom Circles
As you are aware, the cause if revision of 

pension/family pension of pre-2007 BSNL retir-
ees (who retired prior to 2007) and those who re-

tired between 01.01.2007 to 09.06.2013 is under 
consideration in DOT. For facilitating the process 
of consideration information regarding number of 
pensioners (pre-2007) as well as those who retired 
during 01.01.2007 to 09.06.2013 cadre/grade-wide 
is required by DOT. Accordingly, this office has 
called for the said details from your circle vide this 
office letter of even number dated 26.03.2015, a 
copy of which is available on BSNL INTERNET. 
Subsequent to it, reminders were issued re-iter-
arerating the need of the particulars asked for by 
DOT, vide this office letter dated 17.04.2015 and 
10.06,2015. However, information from most of the 
circles are still awaited. Further, some circle (Chen-
nai telephones & AP) have not provided informa-
tion in the manner as directed by DOT in terms of 
cadres/grades of employees which also need to be 
completed.

2. In the meantime, the information in respect 
of post 2007 retirees i.e.those retired between 
01.01.2007 to 09.06.2013 have been obtained from 
HRMS. Therefore, I would accordingly request you 
to direct concerned officer to furnish only the re-
maining information in respect of pre-2007 BSNL 
retirees cadre/grade wise to this office immediately 
so that they are transmitted to DoT without any fur-
ther delay.

lEttErs to Bsnl ManagEMEnt
Formation of separate subsidiary 

tower Company – reg.
TF-18/9 Dated:-04-09-2015, to, Hon'ble Minister 
of Communications, Sanchar Bhavan, N.Delhi.

It is respectfully submitted that “National Fed-
eration of Telecom Employees (BSNL)” is second 
recognized and representative union in the PSU 
and thousands of employees spread in the country 
are within its fold. The Cabinet decision of 5th Au-
gust has created genuine apprehensions and anxi-
eties  amongst the non-executive employees who 
had taken absorption in BSNL only when the then 
NDA Govt, led by Shri Atal Behari Vajpai, Guaran-
teed Pension, Job security and financial viability of 
the entity. In no circumstances the workers expect 
the withdrawal of above guarantees sequel to for-
mation of the Tower Company.

The DOT Vide No.-79-51/2013-SU, dt-14-08-
2015 has circulated the Cabinet decision repro-

duced below, for members of the Inter-Ministerial 
Group.

“In principle” approval to the proposal for hiv-
ing off the telecom tower infrastructure of BSNL into 
a separate subsidiary company which will be fully 
owned by BSNL. Consequent to approval, Depart-
mental of Telecommunications will constitute an 
interministerial Group consisting of representatives 
of DPE, DoPPW and DEA for working out the capi-
tal structure and organizational structure of the new 
company after market valuation of its tower assets 
holding for consideration of the Union Cabinet”.

The DOT has requested to economic affairs, 
Deptt of Pension and Deptt of Public Enterprise for 
nomination of joint Secretary Secy rank officers as 
members for Inter-Ministerial Group. It is evident 
from the Cabinet decision that the service con-
ditions as well as the future of the employees 
will be affected. We are unable to understand 
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that the Stake Holders viz BSNL Management 
and the recognized unions are not included for 
consultation with the Inter Ministerial Group. 
We are appalled to note the move of DOT as any 
unilateral decision on the organizational and capital 
structure of the subsidiary Company without includ-
ing the BSNL may prove counter productive. 

We, therefore, demand that the BSNL manage-
ment be included in the Inter Ministerial Group and 
atleast the unions are taken into confidence by In-
ter Ministerial Group in order to prevent industrial 
unrest. The NDA Govt in year 2000, held meetings 
with the unions on the eve of corporatarisation. We 
trust the submissions of the union will receive due 
consideration. 

Payment of Pli to non-executive staff 
-reg. 

TF-7/2015 Dated: 01/09/2015 to Director (HR) 
BSNL, New Delhi. 

On 31st instant the meeting between 
Management and staff side took place and the 
issue of evolving of formula was deliberated. It was 
evident in the meeting that the formula can not be 
finalized and it will be delayed further in processing 
the matter. Therefore, demand for adhoc payment 
of PLI was raised and the official side assured for 
placing it before the Management. 

We may state that the PSU has not made 
payment of PLI in year 2011, 2012, 2013 and 2014 
against the DPE guidelines of July, 2011 despite 
the fact that the PLI is not linked with the profit. The 
Circle Secretaries of the union in a meeting on 10th 
August at Delhi and voiced their resentment against 
denial of PLI. The festivals of Dussehra, Durga Puja 
etc. are fast approaching as such management 
should take urgent steps for adhoc payment of PLI 
pending finalization of the formula. 

We were told in the meeting of 31/08/2015 that 
the management has not agreed to fix minimum 
amount of PLI even if “Fair” parameter is not 
achieved. This is not fair as minimum amount 
should be fixed. We have no objection if for this the 
minimum target is fixed naming it “Average” etc. 
This has been raised in the meeting also. 

We, therefore, urge upon you to please use 
your good offices for adhoc payment of PLI on 
overriding priority basis to avoid labour unrest and 

unpleasant situation. The issue of grant of minimum 
amount needs review and reconsideration.

revision in Pay scales of hindi 
language	Cadres	working	in	field	vis-à-

vis proposed discrimination
TF-9/1(1) Date:27-8-2015, to Shri Anupam 

Srivastav, CMD, BSNL, New Delhi
Vide DOE Communication No1/1/2008-IC d 

24-11-2008 endorsed in DOT letter No 1-5(1)/2008-
PAT dt 11-2-2009 to BSNL the pay of the official 
language cadres are to be revised w.e.f 1-1-2006 
as below.

jr . hindi translator -  9850-250+14600
sr. hindi translator  - 11875-300+7275
aD (ol)      - 13000-350-18250
Dy Director (ol)     - 14500-350-18700
It is understood a restructuring committee has 

been formed for implementation and revision of pay 
scales as per order of MOF and DOT. However, we 
are surprised to know that only a pay scale of AD 
(OL) is being revised. The proposed discrimination 
is unacceptable to the union and by all canons of 
justice and fair play the revision in pay scales of 
Jr. and Sr. Hindi Translators should also be as per 
orders of MOF and DOT. In the past also non-exec-
utive employees have been ill treated and discrimi-
nated in many matters.

It is added that the issue is pending in National 
Council also. Few day back we met GM (pers.) and 
told him the discrimination will not be appreciated. 
Apart from above,  Junior Hindi Translators are 
still in same posts and net upgraded even after 30 
years.

It is, therefore, very respectfully urged to kindly 
intervene to ensure that non-executive staff-are 
not discriminated in the process of revision in pay 
scales and restructuring of official language cadres.

Declaration of jao result in tamilnadu 
- reg.

TF-14/5 Dated 24.8.2015, Director,(HR), BSNL, 
New Delhi.

Corporate office in letter No.-4-27/2012 -SE, dt-
18-09-2012 notified 84 vacancies including SIC SIT 
in respect of Tamilnadu circle for the examination 
held form 17th to 19th December, 2012. The circle 
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office has declared result in respect of 67 candi-
dates although qualified personnel were available. 
The action of circle administration is erroneous and 
need to be reconciled.

Kindly, therefore, get the matter looked into so 
that future of employees is not spoiled.

Local	officiating	promotion	of	qualified	
personnel to the Cadre of jao-request 

for consideration.
TF-14/2(c) Dated 24.8.2015, Director (F), BSNL, 

New Delhi
There are employees who have passed JAO 

examination but could not be promoted due to 
non-availability of vacancies. However, vacancies 
have occurred subsequently due to promotion, re-
tirement etc. The vacancies of outside quota are 
not filled up. We hold the view that such vacancies 
can be filled up through local officiating promotion 
by qualified personnel who are senior enough and 
may retire within 5 years.

Kindly, therefore, get the proposal considered. 

non-applicability of rule 55(ii) (b) of 
Bsnl CDa rules, 2006

TF-13/8 Dated 24.8.2015, Director (HR) BSNL, 
New Delhi

It has been stated in the communication that 
Rule 55(11)(b) is similar to FR56(J) and 48(l)(b) 
of CCS (Pension) Rules, 1972 which is absolute-
ly wrong. The aforesaid provisions can be made 
applicable only when the High Power Committee 
considers on the basis of CRS that the utility and 
usefulness of the employee in the service. The said 
rules do not confer arbitrary and absolute powers to 
any authority to retire whereas CDA55(11) speaks 
absolute power.

We have raised a point that how one provision 
of Rule can be applicable and other of the same 
cannot be inflicted. This needs consideration. 
Moreover, this is an item in the National Council 
and requires mutual discussions for settlement.

Expansion of Wi-Max services in Bsnl 
- reg.

TF-19/4 Dated 28.8.2015, CMD, BSNL, New Delhi.
It is reported that the expansion of Wi-Max 

services has been stayed as per instructions from 

BSNL HQR. According to available information the 
corporate office has desired that the existing Wi-
Max connections be properly maintained instead of 
further expansion. We are reasonably surprised on 
the said development.

It is stated that there is enormous demand of 
new Wi-Max connection but failing to provide due 
to non-availability of Modules(CP). The situation in 
Eastern UP circle may be cited as an example. Se-
quel to representation few hundred modules (CP) 
were supplied which proved inadequate commen-
surate with the demand of subscribers. We are sure 
such condition must be existing in other circles also.

Kindly, therefore, take remedial action in the 
matter if at all BSNL HQR is interested for expan-
sion of the services. 

notice
TF-4/1 Dated:23-09-2015 to (1) All central office 

bearers and special invitees. (2) All circle Secre-
taries. (3) Sr. GM(SR), BSNL for information and 
to issue orders for grant of special casual leave 

for the period with usual transits. (4)O/c (5-6) 
spare.

It is hereby notified to all concerned that the Na-
tional Executive Meeting of NFTE (BSNL) is sched-
uled to take place from 01-11-2015 to 03-11-2015 
at Aurangabad in Maharashtra circle.

Com. Islam Ahmad, President will preside the 
meeting.

the items of agenda are as below.
(1) Organisational review and policy and 

programme  for strengthening it from Branch upto 
circle level.

(2) Settlement of staff problems including 
implementation of Deloittee recommendations.

(3) Revival of BSNL including effects of 
decisions of “Free Calling in night” and “Free 
Roaming”.

(4) Govt’s decision for formation of subsidiary 
Tower Company in BSNL and impending merger of 
MTNL.

(5) PLI.
(6) Any other item with the permission of Chair.
The meeting will commence at 1100 hours on 

1st November.
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news and Views
Meetings with Director (hr) on 1st 

sept. 2015
President, General Secretary and Com. Rajpal, 

Secy. Hqr met Director (HR) on 1-9-2015 and dis-
cussed the following issues. Sr. GM (SR) was also 
present. 

(i) adhoc Payment of Pli in view of festi-
vals:- Serious and detailed discussions took place. 
She ordered for expeditious finalisation of formula. 
She asserted that formula may not go to MC and 
Board and once it is ready, adhoc bonus demand 
can be considered. In one way or other she talked 
about revenue. The union representatives told her 
the productivity should be considered. How rev-
enue will increase when free calls and free roam-
ing facilities have been introduced and materials 
are not available. Denial of PLI may bring Industrial 
unrest. 

(II)	 Suitable	 accommodation	 for	 Office	 of	
nFtE (Bsnl) hqr:- She appreciated demand se-
quel to the pleas from union side and Sr. GM (SR) 
was asked to initiate action in the matter. 

(iii) grant of special casual leave for Cir-
cle secretaries meeting held on 10th august, 
2015:- Union pointed out the high handedness and 
discriminatory attitude of “SR Cell”. She asked Sr. 
GM (SR) to settle the matter. 

Meeting with Director (hr) on 15th 
sept., 2015

The NFTE leaders (President, GS, Com. Goel, 
CS Haryana) and Com. Sunil Gautam, Dy. GS SN-
ATTA against held a meeting on 15-09-2015 with 
the Director (HR) in which S/S Shameem Akhtar 
(Sr. GM, SR), Gupta (GM, Restg), Madam Arora 
(GM Est) and Maneesh, Dy. GM(PSNL) were also 
present. The following items were raised and dis-
cussed in detail.
(1)  Consolidation of Jind SSA with Sonipat and 

transfer of staff matters to Business Area.
(2) Repatriation of employees from rural to urban 

areas who have worked for more than 2 years.
(3) Restructuring of Hindi official language cadres 

and no discrimination in implementation of pay 
scales fixed by MOF/DOT and endorsed to 

BSNL.
(4) New R/R of JTO Cadre which is awaiting ap-

proval of BSNL Board for long period.
(5) Re-instatement of Shri R. Anthony Sami, CSS 

of STR Madurai. In course of discussions the 
union representatives enlisted the issues where 
non-executive staff are being discriminated. 
There has been positive response from Direc-

tor (HR) on the issues mentioned by union.

aiC of snEa (i) at jaipur on 05-09-
2015

GS attended and addressed the open session 
on the occasion of AIC of SNEA (I) at Jaipur. A huge 
gathering was assembled in auditorium. Com. G.L. 
Yogi was in chair. The session was addressed by 
Com. V.A.N. Namboodiri, Com. Chandeshwar Sin-
gh GS NFTE, Shri Anupam Srivastava, CMD BSNL, 
Shri N.K. Gupta Director(CFA) BSNL Board, Com. 
Swapan Chakraborty Actg G.S. BSNLEU, Com. 
Rakesh Sethi G.S. BSNLOA and other prominent 
Trade union leaders and high rank managers. G.S. 
greeted the meeting and wished it all success on 
behalf of NFTE BSNL. He also appealed the execu-
tives to lead the work force to perform better so that 
the growth and financial viability of BSNL can be 
ensured.

Circle Executive Committee Meeting 
of himachal Pradesh Circle

H.P. Circle union held its executive  committee 
meeting on 7th & 8th September, 2015 at Solan. All 
the District Secretaries as well as circle office bear-
ers participated in the meeting. GS and Com. K.K. 
Singh Secretary CHQ attended the meeting and 
addressed the subject committee on 7th Septem-

Dias views of subject Committee Meeting
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C.singh, gs and secretary ChQ Com. k.k. singh addressing the open session

Dias view of open session

ber and explained all the current situation specially 
HR related issues and appealed to the members to 
be more united and coordinate with other unions in-
cluding executive staff association to face the chal-
lenges imposed by the Govt.

open session
An open session was organised on 8th Sep-

tember at 11.00 AM under the presidentship of 
Com. Shri Chandra Gautam, Shri S.K. Gupta 
CGMT Himachal was present as Chief Guest, Shri 

Negi DGM Solan and a good number of executive 
officers were present in the session. It started with 
opening speech of Com. Nand Lal Sharma circle 
Secretary who placed the subject of debate “work-
ers role in growth and development of BSNL”. Com. 
K.K. Singh Secretary CHQ addressed the meeting 
and explained how the workers are useful in ad-
vancement of BSNL, after speech of G.S. Shri Guru 
Baksh Singh GM Solan and at last Shri S.K. Gup-
ta CGMT Himachal addressed the meeting. Shri 
Gupta wished all success of the meeting and urged 

upon the workers to make united efforts so that the 
BSNL regain its previous glorious position.

The meeting concluded with a Vote of Thanks 
by Com. Shri Chandra Gautam. Com. Garg former 
District Secretary was in front line in making the 
beautiful arrangements.

On 7th May the District union of Solan held 
its conference and elected a list of office bearers 
headed by Shri Inderjeet Pal Parwanu as President 
and Com. Mohan Lal TM as District Secretary.

District Conference at Faizabad
The district Conference was held on 7th Sep-

tember in which Comrades R.J.Yadav, Patiraj Sin-
gh and A.K.Singh have been elected as president, 
District Secy and treasurer respectively. Com-
rades Islam, S.Rai (VP,CHQ), Circle Secy, East 
UP, Comrades Anil Rai (ACS) and Gulab Rai (Cir-
cle VP) addressed the session GM, DY GM etc. 
also graced the occasion.

good-bye to Quarter C-4/1, Bangla 
saheb road, new Delhi

NFTE and thereafter NFTE (BSNl) Hqr func-
tioned at Quarter C4/1 for 24 years from where 
many struggles were launched and many achieve-
ments for employees secured. NFTE (BSNL) 
faced ups and downs in the quarter during the pe-

riod. Much against wishes we have been forced 
to vacate as per orders from PMO. 

So good bye to quarter C-4/1 and now Hqr. 
will function from MS flats Type-II Quarters 21 and 
17 behind Jawahar Vyapar Bhawan, Atul Grove 
Road, Janpath, New Delhi-110001. 

jto r/r approved
nFtE leaders met Director (hr) and CMD 

on 15-9-2015 respectively and requested to 
delink the jto r/r with hr plan of Bsnl for 
getting approval of Board on 18th sept. Both 
readily agreed to the request and jto r/r is 
accordingly approved by the Board. The NFTE 
is extremely happy with the cooperative gesture of 
CMD & Director (HR) for settling the long pending 
matter. NFTE made sustained efforts for the result.



teLeCom 14 oCtobeR, 2015

tower Company in Bsnl
islam ahmad, President

The Govt. of India by its Cabinet decision of 
5th August has decided in principle to form a Tower 
Corporation within the BSNL for separate business 
of the towers. The administrative Ministry, DOT, has 
been asked to form an Inter group of the Depart-
ments of Pension, Finance and Public Enterprise 
for evolving system of Capital and organizational 
structure for the new PSU. The DOT in turn has 
sought nomination of joint Secretary rank officers 
from the above departments for formation of the 
Inter Ministerial Group in accordance with the cabi-
net decision. The BSNL management has been 
kept out even though the new entity will be within 
the PSU as publicized. The unions have not even 
been consulted what to say of their inclusion in the 
group. These are creating genuine apprehensions 
and doubts about the formation of Tower Company. 
There is strong feeling that the Govt. has some hid-
den agenda for disintegrating the BSNL into pieces.

The inclusion of Pension department in the 
Group cannot be without cogent reasons. Transfer 
as well as deputation of staff in the new entity so 
formed cannot be ruled out. The question arises 
what will be the service conditions and pension 
rules for staff in the new corporation. Why BSNL 
and unions should not be consulted specially when 
they are stake holders. Till date Pension Rule for 
D/R staff are not evolved. How they will be treated 
in the new setup? Neither DOT nor BSNL manage-

ment is transparent in these respects and both are 
not proceeding in the matter without taking the em-
plyees into confidence. They should understand 
the future of the employees is vital and it can nei-
ther be surrandered not be taken away. The perni-
cious attempts and proposals will be resisted by 
the work force. 

Three years back the DOT registered and 
formed “BBNL” company but it was not by any cabi-
net decision. The NFTE alone protested against it 
due to inherent dangers and now tower PSU obvi-
ously due to ulterior motives. The proposal of BSNL 
for Tower Company itself consists the provision of a 
strategic partner as well as transfer of equity shares 
from BSNL to new PSU. The message is thus clear. 
The equity shares of BSNL will be sold via Tower 
Company, The BSNL will loose very sizeable as-
sets once towers are transferred. What will be left 
if Broad Band Services are also transferred to the 
Bharat Broad Band Nigam Limited ie BBNL. The re-
percussions and effects of formation of Tower Com-
pany in BSNL need very deep thinking and consid-
eration. It should be in mind of all of us to protect 
the BSNL and the employees. Undoubtedly great 
challenge is before us but it has to be faced with 
courage and wisdom. If Govt continues to move 
in an arbitrary way and don’t take BSNL and work 
force in confidence struggle is imminent. Let us pre-
pare ourselves for sustained struggle to hit hard.

Massive Dharna at Bsnl hqr.
A massive Dharna held on 16-9-2015 at BSNL 

HQR in which large number of employees partici-
pated. The comrades from Haryana, UP(W), NTR 
and Corporate office participated in large number. 
Forum leaders, Com. Malhan (VP CHQ) and cir-

cle Secretaries Comrades Goyal (Haryana), Som-
pal Saini (UP West) addressed the meeting from 
NFTE. Dharna took place under the chairmanship 
of Com. Chandeshwar Singh, GS NFTE. 
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CgMt (Mh) Circle (Mumbai)

kareli (Madhya Pradesh)

glimpses of 2nd september strike

gadarwara (Madhya Pradesh)

Yovatmal (Maharashtra)

narshingpur (Madhya Pradesh)

indore (Madhya Pradesh)

PGM	Office	Nagpur	(Maharashtra)
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khammam (andhra Pradesh)

sawai Madhopur (rajasthan)

tamil nadu

strike at tE Didwana nagaur ssa (rajasthan)

kurnool (andhra Pradesh)

gudur (andhra Pradesh) kamareddy (andhra Pradesh)

Vijayawada ssa(a.P.)
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glimpses of 16th sept. 2015 Dharna

indore (M.P.)

Chattishgarh (raipur)

telephone Bhawan (ranchi)

narsinghpur (M.P.)

nagaur (rajasthan)

kota (rajasthan)
Yavatmal

nagpur (rajasthan)

suri ssa (West Bengal)
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hyderabad (a.P.)

Mangalore (karnataka)

karimnagar (a.P.)

Vijayawada (a.P.)

CgMt Mumbai

Wardha (Maharashtra)

ch,l,u,y dh fuxkgsa o"kZ 2018&19 rd 42]000 :i;k djksM+ 
vftZr djus dh

ch,l,u,y dk y{; gS fd 50 izfr'kr jsosU;w dh o`f¼ djds :i;k 42]000 djksM+ vftZr djus dk gSA blls 

daiuh ykHk esa ifjofrZr gks tk,xhA o"kZ 2014&15 esa jsosU;w :i;k 28000 djksM+ gSA ch,l,u,y dks gkfu bl 

fy, gS D;ksafd bldh laink esa dVkSrh (Depreciation) gksrh gSA gesa led{k jkf'k vftZr djds bls nwj djuk gSA o"kZ 

2014&15 esa gkfu :i;k 7265 djksM+ gSA bl le; ge vkRefuHkZj gSA yxHkx :i;k 15000 djksM+ deZpkfj;ksa 

ds osru esa O;; gksrk gS rFkk 11000 djksM+ lsok ds j[kj[kko esaA

czkMcSaM dusD'ku }kjk ySaMykbu dusD'kuksa dh deh dh HkjikbZ gksxhA baVjizkbt ls Hkkjh vk'kk gSA vkt baVjizkbZt 

ls :i;k 4000 djksM+ dk jsosU;w vkrk gSA LekVZ flVht ds vkxeu rFkk xzkeh.k {ks= esa cSadksa ds tkus ls baVjizkbt 

esa jsosU;w dh o`f¼ gksxhA
(lh,eMh ch,l,u,y }kjk ßfgUnwÞ isij dks fn, x, lk{kkRdkj dk lkjka'k)

glimpses of  16th sept. 2015 Dharna
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 laikndh;

vf}rh; gM+rky
dsanzh; VªsM ;wfu;uksa ds vkg~Okku ij 2 flrEcj] 2015 

dks vf}rh; gM+rky gqbZA lHkh dsanzh; la?kksa us] ch,e,l 
ds vfrfjDr bl ,sfrgkfld gM+rky esa Hkkx fy;kA dsanzh; 
ljdkj ds ncko ds ifj.kkeLo:i gh ch,e,l vafre le; esas 
la?k"kZ esa Hkkx ugha ysus dk fu.kZ; fy;kA jktuhfrd izsj.kk ls 
izHkkfor bl laxBu dk gM+rky ls foeq[k gksuk vk'p;Ztud 
ugha gksdj LokHkkfod gh FkkA lEiw.kZ Hkkjr gM+rky ls izHkkfor 
Fkk rFkk 15 djksM+ ls vf/kd deZpkfj;ksa rFkk etnwjksa us 
dke dk cfg"dkj fd;kA dks;yk mRiknu] cSafdx] ;krk;kr 
lsok iw.kZr% gM+rky ls izHkkfor FksA ch,l,u,y Hkh gM+rky ls 
vNwrk ugha FkkA ukWu&bDthD;qfVo deZPkkfj;ksa dks izfrfufèkRo 
djus okys eq[; la?kksa us gM+rky esa Hkkx fy;kA ljdkj dh 
fu;r rFkk uhfr;ksa dks /;ku esa j[krs gq, gh la?kksa us gM+rky esa 
Hkkx ysus dk fu.kZ; fy;k FkkA orZeku ljdkj rFkk nwjlapkj 
ea=ky; ds udkjkRed joS;s ds dkj.k deZpkfj;ksa esa jks"k gSA

 dsanzh; VªsM ;wfu;uksa us iwoZ esa gh ljdkj ds iawth fofuos'k] 

izLrkfor etnwj fojks/kh Je dkuwuksa esa ifjorZu rFkk etnwjksa 

dk U;wure osru fu/kkZfjr djus gsrq gM+rky laxfBr djus dk 

fu.kZ; fy;k FkkA izLrkfor Je dkuwu vkS|ksfxd ?kjkuksa rFkk 

dkWiksZjsV txr dks izlUu djus ds fy, gSA ljdkj ds ikl 

ckrphr gsrq i;kZIr le; FkkA ijarq ljdkj dk ldkjkRed 

joS;k ugha jgk ftlds dkj.k Jfed oxZ esa vlarks"k esa o`f¼ 

gqbZ rFkk mUgksaus vius jks"k dks fu.kkZ;d :i ls gM+rky esa 

Hkkx ysdj iznf'kZr fd;kA ljdkj ds fy, ;g lcd gS fd 

og euekuk iFk ugha viuk, rFkk la?kksa ls ldkjkRed ppkZ 

djsa ,oa leL;kvksa dk lek/kku lqfuf'pr djsaA

orZeku esa ch,l,u,y rFkk lapkj ea=ky; ds e/; 

laokn dk bruk vHkko gS ftldks O;Dr djuk dfBu gSA 

ch,l,u,y ladV ls tw> jgk gSA ijarq ea=ky; dks fpark 
ugha gSA la?kksa ls feyus dk le; lapkj ea=h ds ikl ugha gSA 
lapkj ea=ky; ch,l,u,y ds /ku dh okilh Hkh ugha dj jgk 
gSA dqN le; iwoZ ljdkj us ,d i`Fkd VkWoj dWiuh cukus 
dk fu.kZ; fy;k gSA bl lanHkZ esa la?kksa dks fo'okl esa ugha 
fy;k x;k gSA la;qDr lfpoksa dh ,d lfefr dk xBu Hkh gks 
jgk gSA bl la;qDr lfefr esa la;qDr lfpo isa'ku] MhihbZ rFkk 
foÙk foHkkxksa ds gSaA la?kksa rFkk ch,l,u,y izca/ku dks lfefr 
esa 'kkfey ugha fd;k x;k gSA iz'u gS D;k deZPkkfj;ksa dks VkWoj 
dEiuh esa izfrfu;qfDr rFkk VªkalQj gksus ij orZeku lsok 
'krZ rFkk isa'ku fu;e ykxw gksxk\ VkWoj dEiuh esa LVªsVftd 
ikVZuj gksxk rFkk 'ks;j VªkalQj gkasxs rFkk rRi'pkr bldh 
fczdh gksxhA ljdkj ds VkWoj dEiuh ds fu.kZ; ls deZPkkfj;ksa 
esa vikj fpark rFkk 'kadk, mRiUu gSA

2 flrEcj dh gM+rky ls ljdkj rFkk MhvksVh dh 
vka[k [kqyuh pkfg,A ljdkj ds vifo= bjknksa rFkk uhfr;ksa 
ds fo:¼ etnwj ,d lkFk [kM+s gksaxsA ;g furkar vko';d 
gS fd ljdkj rFkk lapkj ea=ky; la?kksa ls laokn LFkkfir 
djds etnwjksa rFkk ch,l,u,y dh leL;kvksa dk fujkdj.k 
lqfuf'pr djsaA

vHkwriwoZ lQy /kjuk
ch,l,u,y la?kksa ds vkàku ij deZpkfj;ksa us laiw.kZ 

Hkkjr esa 16 flracj dks Vkoj daiuh dh LFkkiuk ds fojks/k 
esa vHkwriowZ rFkk lQy /kjuk laxfBr fd;k gSA lkfFk;ksa dks 
c/kkbZ rFkk vihy Hkh dh xbZ fd vkxs dh yM+kbZ ds fy, 
dej dl ysaA

,u,QVhbZ (ch,l,u,y) gsMDokVZj dk uohu irk
,e,l Vkbi &II DokVZj uEcj 17 ,oa 21 vrqy xzkso] 

tokgj O;kikj Hkou ds ihNs] tuiFk] ubZ fnYyhA

lHkh dks n'kgjk rFkk nqxkZiwtk dh gkfnZd c/kkbZ
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iz'kklu ls i=

lh,eMh dk lans'k
lh,eMh@ch,l,u,y@2015&,y 7708 fnukad 11-9-

2015 lHkh lhth,El dks 

le; ds vuqlkj gesa O;kikj dh izkfIr gsrq iz;Ru'khy 

gksuk gksxkA vR;fèkd O;kikj dh izkfIr gsrq gekjh vk'kk gS 

fd vki dsanzh; ljdkj] izkarh; ljdkj] fuxeksa] vLirkyksa] 

fo'ofo|ky;ksa] O;kikj ?kjkuksa ds eqf[k;ksa ls laidZ djsaxsA blesa 

phQ lsØsVjh] foHkkxksa ds lfpo] midqyifr] cSadlZ vkfn 

lfEefyr gSaA vki muds HksaV djds lsokvksa dh tkudkjh 

nasxs rFkk lkFk gh lkFk mudh vkadk{kkvksa&vk'kkvksa dks Hkh 

tkuus dk iz;Ru djsaxsA

izfØ;k 'kq: gsrq izR;sd lIrkg esa foHkkx ds ,d eqf[k;k 

ls feysaA ;g fuf'pr gS fd blls baVjizkbt O;kikj ds izHkko 

iM+sxkA vkids HksaV ds mijkar vko';drkuqlkj eksckby rFkk 

ySaMykbu dh vkijs'ku Vhe Hkh HksaV djsaA tc dHkh cksMZ ds 

lnL; ;k=k esa gksa rks foHkkxkè;{k vkfn ls Hkh mudh HksaV 

lqfuf'pr djsa ftlls fd O;kikj vtZu esa o`f¼ gksA

,l,l,t dk fctusl ,fj;k esa ,dhdj.k
la[;k 4&02@2014 fLVªDpfjax@okWy II fnukad 20-8-
2015] funs'kd (dkfeZd) ls lHkh eq[; egkizca/kd dks

vkWijs'ku esa n{krk o`f¼ gsrq ,l,l,t dk fctusl 

,fj;k esa ,dhdj.k gsrq funsZ'k tkjh fd;k x;k FkkA ijarq 

bldk dk;kZUo;u dqN lfdZyksa esa ugha gqvk gSA bls xaHkhjrk ls 

fy;k x;k gS rFkk vkns'k dks 'kh?kzrk ls dk;kZfUor fd;k tk;A

vkns'kksa dh izfrfyfi layXu gSA

layXud
(1) lfdZy ds varxZr QhYM bZdkbZ;ksa dks fctusl 

,fj;k dk uke fn;k tk;A blls O;kikj dh Hkkouk gksxh 

rFkk deZPkkfj;ksa esa tkx:drk mRiUu gksxhA

(2) dqN fctusl ,fj;k orZeku ,l,l, dh Hkkafr jgsaxs 

rFkk dqN esa ,d ls vf/kd ,l,l,t fctusl ,fj;k ds 

v/khu gksaxsA

(3) fctusl ,fj;kt@tksUl ds th,e dk fctusl] 

xzksFk rFkk ykHk dk ftEenskj gksxkA fcØh] ekds±fVax] xzkgd 

lssok] usVodZ foLrkj] esUVhusal vixzsMs'ku vkfn dk iw.kZr% 

mÙkjnk;h gksxkA

(4) fctusl ,fj;k ,dkmUV~l dk i`Fkd bdkbZ gksxkA 

dkfeZd] foÙk ;kstuk lkefxz;ksa dh [kjhnkjh fctusl ,fj;k 

Lrj ij gksxkA

(5) iquxZBu ds mijkar mi;qZDr vk;Ve bZvkjih esa 

tk,xkA

(6) ,l,l, dSMjksa ds VªkalQj uhfr esa dksbZ ifjorZu 

ugha gksxkA

 (7) ,dhd`r ,l,l,t ds VhMh,e@VhMhbZt fctusl 

,fj;k ds th,e dks fjiksVZ djsaxsA lhth,e iquokZyksdu djsxkA

(8) ,dhd`r fd, x, ,l,l,t ds VhMh,el@VhMhbZt 

usVodZ xzkgd lsok] fcØh ds mÙkjnk;h gksaxsA

(9) VhMh,el@VhMhbZt dk foÙkh; izkf/kdkj usVodZ] 

xzkgd lsok] fcØh ls lacaf/kr jgsxkA

(1) mi;qZDr izfØ;k ls fjDr LVkQ dks lsYl] xq.koÙkk 

lsok (D;wvks,l)] xzkgd larq"V rFkk vU; egRoiw.kZ dk;ks± esa 

mi;ksx fd;k tk; ftlls fd ,l,l,@fctusl ,fj;k ds 

ijQkjesal esa o`f¼ gksA

osru iSdst vkfn esa vk/kkj dkMZ dks n'kkZuk
ch,l,u,y 48@5@2015&isu (ch) fnukad 19-8-2015 

lHkh lhth,e,l dks 

lSyjh iSdst lkW¶os;j] lfoZl cqd] isa'ku isilZ vkfn 

esa vk/kkj dkMZ n'kkZ;k tk;A lhth,e,l ,oa ,l,l, gsM~l  

bls lqfuf'pr djsaA

vk/kkj dkMZ
MhvksVh i= la[;k 16@19@2014& vks ,aM ,e 

fnukad 22-7-2015 rFkk ch,l,u,y 48&5@2015& 

isu (ch) fnukad 28-8-2015 lHkh lhth,el dks lHkh 

jkT;ksa esa vk/kkj dkMZ izkIr djus dh lqfo/kk gSA ,sls deZPkkjh 

ftUgksaus vk/kkj dkMZ izkIr ugha fd;k gSA os iathdj.k djk 

ds 'kh?kz izkIr djsaA
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lsok ch,l,u,y lh,pD;q dk 30-9-2014 dks 
'kksykiqj esa pquko

ch,l,u,y la[;k 65&3@2015&,llhVh fnukad 27-8-
2015

loZ@Jh ih-,u-is:ey rFkk ,u-Mh jke dks Øe'k% v/;{k 

rFkk egkea=h ds vxqokbZ dh lh,pD;q dks dkWiksZjsV dk;kZy; 

}kjk vuqeksfnr fd;k tkrk gSA vxyk pquko 31-3-2016 

rd vFkok blds iwoZ la;qDr :i ls iztkrkaf=d <ax ls 

lEiUu fd;k tk;A

edku HkÙkk ds Hkqxrku gsrq 'kgjksa@uxjksa dk 
 tux.kuk ds vk/kkj ij vixzsMs'ku

ch,l,u,y 1&12@2009 ih,Vh (ch,l,u,y) fnukad 
15-9-2015

foÙk ea=ky; dk vks,e 2@5@2014&bZ II (ch) fnukad 

21-7-2015 rFkk MhvksVh i= la[;k 5&16(1)@2015 

ih,Vh fnukad 12-8-2015 dks dk;Zokgh gsrq vxzlkfjr 

fd;k tkrk gSA mi;qZDr vks,e ch,l,u,y deZpkfj;ksa ds fy, 

1-4-2015 ls ykxw gksxkA ;g i= la[;k 10-9-2015 

ds rkjrE; esa gSA (lwph vaxzsth esa ns[ksa)

thih,Q vfxze dk okilh esa dUolZu
ch,l,u,y lhvkbZVh@8&7@2012@bZvkjih@oky III 

fnukad 7-9-2015 lHkh lhth,El vkfn dks

mi;qZDr fo"k;ksa ij deZpkjh dh ys[kkf/kdkjh flLVe esa 

ifjorZu bZvkjih (vkj&3) esa djsxk bZ,l,l esa ughaA ;fn 

vkj&3 esa dUolZu lh/ks fd;k tkrk gS rks dksbZ eqík ugha gSA 

flLVe dk;Z djrk gSA thih,Q vfxze dk okilh esa ifjorZu 

bZ,l,l iksVZy }kjk ckn esa fd;k tk,xkA

iz'kklu dks i=
lfClM;jh VkWoj dEiuh dh LFkkiuk

Vh,Q&18@9 fnukad 4-2-2015 ekuuh; lapkj ea=h dks

ch,l,u,y esa ,u,QVhbZ (ch,l,u,y) nwljh ekU;rk 

izkIr la?k gS rFkk lEiw.kZ ns'k ds gtkjksa deZpkfj;ksa dk 

izfrfufèkRo djrh gSA fnukad 5 vxLr ds VkWij dEiuh 

LFkkiuk ds dSfcusV fu.kZ; ls deZpkfj;ksa esa 'kadk, mRiUu gqbZ 

gSaA fuxehdj.k ds le; ,uMh, ljdkj us ukSdjh] isa'ku rFkk 

dEiuh dh vkfFkZd thou {kerk dh xkjaVh nh FkhA MhvksVh us 

i= la[;k 79&51@2013&,l;w fnukad 14-8-2015 

}kjk isa'ku] foÙk rFkk MhihbZ foHkkx ls la;qDr lfpo Lrj 

ds vfèkdkfj;kssa ds uke ekaxs gS ftlls fd baVj fefufLVª;y 

xzqi dh LFkkiuk gks rFkk VkWoj dEiuh ds dSfiVy LVªDpj 

rFkk laxBukRed <+kapk dh :ijs[kk rS;kj fd;k tk ldsA 

vk'p;Z gS fd LVsd gksYMlZ (ch,l,u,y rFkk ekU;rk izkIr 

laxBuksa) dks fo'okl esa ugha fy;k tk jgk gSA blls foijhr 

izHkko iM+ ldrk gSA

vr% vuqjks/k gS fd laxBuksa rFkk ch,l,u,y izca/ku 

dks baVjfefuLVªh;y xzqi esa 'kkfey ugha fd;k tk; ftlls 

dh ch,l,u,y dh vkfFkZd thou {kerk rFkk deZpkfj;ksa 

dh ukSdjh rFkk isa'ku lqjf{kr jgsaA

fgUnh Hkk"kk oxks± ds osruekuksa esa la'kks/ku ij 
HksnHkko

Vh,Q&9@1(1) fnukad 27-8-2015] Jh vuqie JhokLro] 
lh,eMh ch,l,u,y dks

foÙk ea=ky; ds i= la[;k 1@1@2008&1 lh fnukad 
24-11-2008 rFkk MhvksVh ds i= la[;k 1&5(1)@008 
ih,Vh fnukad 11-2-2009 ds vuqlkj fgUnh Hkk"kk ds 
dSMjksa (oxks±) dh 1-12006 ls fuEuor la'kks/ku gksuk gSA

(1) twfu;j fgUnh VªkalysVj & 9850&250&14600

(2) lhfu;j fgUnh VªkalysVj & 11875&300&14600

(3) ,Mh (vks,y) & 13000&350&18250

(4)  fMI;qVh Mk;jsDVj (vks,y)&14500& 350&18700

foÙk rFkk lapkj ea=ky;ksa ds vkns'kksa ds vuqlkj osru 
la'kks/ku gsrq ,d lfefr dk xBu fd;k x;k gSA laKku esa 
vk;k gS fd dsoy ,Mh (vks,y) dk osru la'kks/ku gksxkA ;g 
HksnHkko iw.kZ gksxkA vkns'kkuqlkj osru la'kks/ku vuqokndksa 
dk Hkh gksuh pkfg,A iwoZ esa Hkh ukWu&bDthD;qfVo deZpkfj;ksa 
ds lkFk HksnHkko gqvk gSA

 dqN fnu iwoZ th,e (ilZ) ls HksaV djds mUgsa HksnHkko 
dh tkudkjh nh gSA blds vfrfjDr fgUnh vuqokndksa dk 
30 o"kks± ls vixzsMs'ku ugha gqvk gSA
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 d`I;k gLr{ksi ds lkFk HksnHkko ugha gksA

mRiknu izksRlkgu /ku
Vh,Q&7@2015 fnukad 1-9-2015 funs'kd (dkfeZd) dks

fnukad 31-8-2015 dks la;qDr lfefr dh cSBd 

gqbZ gSA ppkZ ls Li"V gS fd QkewZyk 'kh?kz cuuk lEHko ugha 

gS D;ksafd bldk vuqeksnu izca/ku lfefr rFkk cksMZ dks Hkh 

djuk gSA vr% deZpkjh  i{k us lfefr rnFkZ ih,yvkbZ 

Hkqxrku dh ekax dhA o"kZ 2011] 2012] 2013 rFkk 

2014 esa Hkh Hkqxrku ugha gqvk gSaA MhihbZ dk o"kZ 2011 

fn'kk&funsZ'k Li"V gS fd ih,yvkbZ dk dEiuh ds ykHk ls 

ysuk nsuk ugha gSA la?k ds izkarh; eaf=;ksa dh 10-8-2015 

esa bl ij jks"k O;Dr fd;k x;k gSA nqxkZiwtk] n'kgjk lehi 

gSA vr% izca/ku dks 'kh?kz dk;Zokgh djds ih,yvkbZ dk rnFkZ 

Hkqxrku lqfuf'pr djuk gksxkA

 la?k dks crk;k x;k gS fd izca/ku U;wure jkf'k ds 

fuèkkZj.k ds i{k esa ugha gSA ;g mfpr ugha gS rFkk U;wure 

jkf'k  fuèkkZfjr gksuh pkfg,A la?k bl er dk gS fd U;wure 

jkf'k gsrq ßvkSlrß iSjkehVj j[kk tk;A ;g cSBd esa Hkh 

mBk;k x;k gSA

vr% la?k dk vuqjks/k gS fd ih,yvkbZ dk rnFkZ 

Hkqxrku gks rFkk U;wure jkf'k ij iquZfopkj gks ftlls fd 

deZPkkfj;ksa esa vlarks"k ugha gksA

ch,l,u,y esa okbZ&eSDl lsokvksa dk fodkl
Vh,Q&19@4 fnukad 28-8-2015 lh,eMh] ch,l,u,y dks

la?k ds laKku esa vk;k gS fd okbZ&eSDl dk fodkl&foLrkj 

jksd fn;k x;k gSA orZeku lsokvksa dk dsoy esVhusUl gksxkA 

;g vk'p;Ztud gS D;ksafd lsok dh ekax izpqj gSA ekWMwYl 

(lhih) ugha gksus ds dkj.k dusD'ku ugha fn, tk jgsa gsaA mÙkj 

izns'k (iwoZ) esa lhih ekax ds vuqikr esa cgqr de fn, tk jgs gSaA 

d`I;k mfpr dk;Zokgh djsaA

ch,l,u,y lhMh, fu;e 55 (II) (ch) dk ykxw 
gksuk 

Vh,Q&13@8 fnukad 24-8-2015 funs'kd (dkfeZd) dks

dkWiksZjsV dk;kZy; ds i= la[;k 2&4@2011&fjLVDpfjax 

(ihVh) 17-7-2015 dk lanHkZ ysaA lg dguk fd fu;e 

55(II)(ch) fu;e 55(7) rFkk lhlh,e (isa'ku) fu;e48 

(1)(ch) 1972 dh Hkkafr gS] fcYdqy nks"kiw.kZ gSA mi;qZDr 

fu;eksa dks ml le; pfj= i=koyh ds vk/kkj ij ykxw fd;k 

tk ldrk gSA tc deZpkjh dk lsok esa jguk ykHknk;d ugha 

gSA lhMh, fu;e (II) dh Hkkafr euekus <ax ls ykxw ugha fd;k 

tk ldrkA la?k us bl ekeys dks mBk;k gS fd fu;e dk 

,d izko/kku ugha ykxw gksxk rks nwljk dSls ykxw gksxk\ ;g 

us'kuy dkSafly dk eqík gS rFkk ikjLifjd ppkZ ls lek/kku 

gksuk vko';d gSA

v/kZ'kkldh; fnukad 4-9-2015 Jhefr e/kq 
vjksM+k }kjk lHkh lhth,e~l dks lEcksf/kr
o"kZ 2007 ds iwoZ ds lsokfuo`fr deZPkkfj;ksa ds 

isa'ku la'kks/ku gsrq xzsM ds vuqlkj lwpuk,a
o"kZ 2007 ds iwoZ lsokfuo`fr deZPkkfj;ksa ls lacafèkr 

lwpuk,a dSMj@xzsM ds vuqlkj 'kh?kz HkstsaA lsokfuo`Ùk 

deZPkkfj;ksa dk isa'ku la'kks/ku gksuk gSA

,eVh,u,y&ch,l,u,y dk ,dhdj.k
nksuksa miØeksa dk ,dhdj.k fnlEcj] 2015 ds var 

rd lEHkkfor gSA ,dhdj.k ds i'pkr~ u, miØe dk uke 
fn;k tk,xkA MhvksVh ,dhdj.k dh fn'kk esa dk;Z dj jgk 
gSA vkbvkb,e&ch ljdkj ds vuqjks/k ij 16 tqykbZ dks 
fjiksVZ Hkst nh gS ftldk iz/kkuea=h dk;kZy; rFkk MhvksVh 
nksuksa }kjk v/;;u gks jgk gSA ljdkj ds ikl rhu fodYi gSA

1) ,eVh,u,y dks MhfyfLVax djds ch,l,u,y esa 
,dhdj.k] 2) ,eVh,u,y] vkbZVhvkbZ rFkk ch,l,u,y dk 
,dhdj.k] 3) ,eVh,u,y dks ch,l,u,y dk lfClfM;jh 
dEiuh cukuk

,dhdj.k ds iwoZ vusd eqíks a tSls fd ohvkj,l] 
izksUufr;ka vkfn ij ppkZ lEHko gSA

funs'kd (dkfeZd) ls 1-9-2015 dks 
vukSipkfjd cSBd

fnuk ad 1-9-2015 dks funs'kd (dkfeZd) ls 
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vukSipkfjd cSBd gqbZA lhfu;j th,e (,lvkj) Hkh mifLFkr 

FksA la?k ds i{k ls v/;{k] egkea=h rFkk lkFkh jktiky 

(lfpo) us Hkkx fy;kA

,u,QVhbZ gsMDokVZj gsrq vkokl 
lhfu;j th,e (,lvkj) dks dk;Zokgh gsrq dgk x;k gSA

ih,yvkbZ dk rnFkZ Hkqxrku
QkewZyk rS;kj gksus ds mijkar fopkj gksxkA

izkarh; eaf=;ksa dh cSBd gsrq Lis'ky dStqvy 
yho

lhfu;j th,e (,lvkj) dks lek/kku djus dk funsZ'k 

gqvk gSA

funs'kd (dkfeZd) ls 15 flracj dks 
vukSipkfjd cSBd

vukSipkfjd cSBd 15 flracj dks gqbZ ftlesa lhfu;j 
th,e (,lvkj)] th,e (LFkkiuk)] th,e (fjLVªDpfjax) rFkk 
Mhth,e (ilZuy) mifLFkr FksA

,u,QVhbZ ds i{k ls vè;{k] egkea=h] gfj;k.kk ds 
izkarh; ea=h (lkFkh xks;y) rFkk LukVk ds miegkea=h (lkFkh 
xkSre) us Hkkx fy;kA

fuEu eqíksa ij ppkZ gqbZA

1- than ,l,l, dk lksuhir esa ,dhdj.k rFkk izfØ;k 
ls mRiUu dfBukbZ;ka

2- fganh vuqokndksa dk iquxZBu rFkk foÙk ea=ky;@
MhvksVh ds osrueku lacaèkh vkns'k dk fcuk HksnHkko ds ykxw 
gksukA

3- xzkeh.k {ks=ksa esa nks o"kks± ls vfèkd dk;Zjr deZpkfj;ksa 
dh okilhA

mi;qZDr rhuksa fcanqvksa ij funs'kd dk ldkjkRed mÙkj 
Fkk rFkk mUgksaus vfèkdkfj;ksa dks mfpr dk;Zokgh dk vkns'k 

fn;kA

uohu tsVhvks HkrhZ fu;e
funs'kd (dkfeZd) us th,e (LFkkiuk) ßdkfeZd ;kstukÞ 

ls i`Fkd gsrq izLrko rS;kj djus ds fy, dgkA

,eVh,u,y ,fj;k esa dk;Zjr deZpkfj;ksa dks :i;k 

200@& VkWd oSY;w dk fle%&

izcaèku lfefr us vuqeksfnr dj fn;k gSA

tsVhvks HkrhZ fu;e
lh,eMh@funs'kd ds vkHkkjh gSa

,u,QVhbZ ds izfrfuf/k;ksa us fnukad 15-9-2015 rFkk 

17-9-2015 dks Øe'k% funs'kd (dkfeZd) rFkk lh,eMh 

ls HksaV djds tsVhvks HkrhZ fu;e dks ch,l,uy ds ßdkfeZd 

;kstukÞ ls i`Fkd izLrko djds cksMZ }kjk vuqeksnu dk vkxzg 

fd;kA nksuksa vf/kdkfj;ksa us fuosnu dks Lohdkj fd;k rFkk 

bls i`Fkd fd;kA cksMZ us cSBd esa HkrhZ fu;e dks vuqeksfnr 

dj fn;k gSA ;g ,u,QVhbZ ds lrr~ iz;kl dk ifj.kke gSA

baMksj fpfdRlk nkoksa dk fuiVkjk
th,e (iz'kklu) lHkh lhth,e~l dks 'kh?kz vkns'k tkjh 

djsaxsA

DokfyQkbax lsok dk osjhfQds'ku
18 o"kZ dh lsok ds mijkar rFkk lsokfuo`fÙk dh frfFk 

ls 5 o"kZ iwoZ ljdkjh deZPkkjh dh lsok dk osjhfQds'ku 

dkuwuh vko';drk gSA

Hk kjr ljdkj] dkfe Zd foHkkx u s i= la[;k 

1@19@2013&ih ,aM ihMCY;w (bZ) fnukad 16-9-2015 

esa mi;qZDr vk'k; dk funsZ'k tkjh fd;k gSA

dEiyljh fjVk;jesaV (tcjnLrh lsokfuòfÙk)
Hkkjr ljdkj] Mhvk sih i= la[;k 25013@ 

01@2013&bZLV&IV fnukad 11-9-2015 }kjk vkns'k 

tkjh fd;k gS fd vfHkys[kksa rFkk ijQkjesal ds vk/kkj ij 

,Qvkj 56 (ts) rFkk fu;e 48 (lhlh,l isa'ku fu;e 

1972) ds ek/;e ls Øe'k% 55 rFkk 50 o"kZ dh vk;q 

dh izkfIr ds iwoZ deZpkjh lsok esa j[kus ;ksX; iquokZyksdu 

fd;k tk; ,sls vkns'k 1975&76 esa bejtsalh esa ykxw 

fd;k x;k Fkk rFkk gtkjksa deZPkkfj;ksa dks fjVk;j dj fn;k 



PubLiShiNg Date 3 oCtobeR, 2015 teLeCom RNi Regd. No. 848/57
PoStiNg Date 6-7 oCtobeR, 2015 Postal Regd. D.L.(ND)-11/6154/2015-16-17

edited, Printed & Published by Chandeshwar Singh on behalf of National Federation of telecom employees (bSNL) & 
Printed at JK offset, 315 gariah gali, matia mahal, Jama masjid, Delhi & Published from C-4/1 bangla Sahib Road, 

New Delhi-1, Composed by aaNKLaN SoFtWaReS, Purana Qila Road. N.D. tel.: 23382815.

x;k FkkA ch,l,u,y lhMh, fu;e] 2006 esa izca/ku dks 

55 o"kZ dh vk;q ij fjVk;j djus dk iw.kZ vf/kdkj izkIr gSA

fgekpy izns'k izkrh; la?k dh dk;Zdkfj.kh 
cSBd

cSBd 7 rFkk 8 flrEcj dks lksyu esa gqbZ ftlesa egkea=h 

rFkk lfpo] lkFkh ds-ds-flag us Hkkx fy;kA

[kqyk vf/kos'ku fnukad flrEcj dks lkFkh panz xkSre dh 

v/;{krk esa gqbZA lhth,e Jh ,l-ds-xqIrk rFkk Jh xqjcD'k 

flag th,e] lksyu rFkk Mhth,e Jh usxh mifLFkr FksA

lkFkh xxZ] HkwriwoZ ftyk egkea=h ds usr`Ro esa vHkwriwoZ 

vk;kstu gqvkA

egkea=h rFkk lfpo us vius lEcks/ku }kjk deZPkkfj;ksa 

dks foLr`r tkudkjh nhA

QStkckn ftyk lEesyu
ftyk lEesyu fnukad 7 flrEcj dks egkizca/kd 

dk;kZy; ifjlj esa lkFkh vkj-ts-;kno dh v/;{krk esa 

lEiUu gqbZA [kqys vf/kos'ku rFkk xks"Bh dks lkFkh bLyke] 

lkFkh lfPpnkuan jkW; (gsMDokVZj mik/;{k) izkarh; ea=h] 

lgk;d izkarh; ea=h (lkFkh vfuy jkW;)] izkarh; mik/;{k 

(lkFkh xqykc jkW;)] th,e fMI;qVh th,e vkfn us lEcksfèkr 

fd;kA

lkFkh vkj-ts-;kno] ifrjkt flag rFkk ,-ds-flag Øe'k% 

v/;{k ftyk ea=h ,oa [ktkUph fuokZfpr gq, gSaA

ch,l,u,y esa VkWoj dWiuh
bLyke vgen] v/;{k

Hkkjr ljdkj dSfcusV fu.kZ; }kjk ch,l,u,y esa 

,d i`Fkd VkWoj dEiuh cukus dk 5 vxLr] 2015 dks 

fu.kZ; fy;k gSA ;g dEiuh dsoy VkolZ dk O;kikj djsxhA 

iz'kklfud ea=ky;] MhvksVh dks baVjfefuLVªh;y xzqi cukus 

dk funsZ'k fn;k x;k gSA bldh ftEesnkjh uohu fuxe dk 

laxBukRed rFkk dSfiVy (/ku) <+kapk dk izLrko rS;kj djus 

dk gS tks fd dSfcusV dks fopkjkFkZ Hkstk tk,xkA MhvksVh us 

bl lanHkZ esa isa'ku] foÙk rFkk ifCyd baVjizkbt ds foHkkxksa ds 

TokbaV lsØsVjh Lrj ds vf/kdkfj;ksa dks ukfer djus dks dgk 

gS ftlls fd ^xzqi* dh LFkkiuk fd;k tk ldsA ch,l,u,y 

izca/ku dks bl izfØ;k esa nwj j[kk x;k gS ;|fi fd ßVkWoj 

dEiuhß ch,l,u,y esa gh cuus dk izpkj&izlkj gqvk gSA 

ch,l,u,y dks nwj j[kus ls deZPkkfj;ksa ds Hkhrj LokHkkfod 
:i ls 'kadk, mRiUu gks jgh gSA la?kksa ls Hkh fopkj&foe'kZ  
dk vHkh rd izLrko ugha gSA

isa'ku foHkkx dks baVj fefuLVªh;y xzqi esa 'kkfey djus 

dk rkRi;Z ;g gS fd ch,l,u,y ds deZPkkfj;ksa dk u, 

miØe esa VªkalQj vFkok izfrfu;qfDr gksxhA ,slh n'kk esa 

muds isa'ku fu;e rFkk lsok 'krs± D;k gksxh\ vHkh rd lhèks 

HkrhZ deZpkfj;ksa dks isa'ku fu;e ugha cus gSaA mudk D;k 

Hkfo"; gksxk\ iz'kklfud ea=ky;] MhvksVh rFkk ch,l,u,y 

nksuksa gh fo"k; ij ikjnf'kZrk ugha viuk jgs gSaA os Hkwy jgs 

gSa fd blesa deZPkkfj;ksa dk Hkfo"; tqM+k gS ftldh vuns[kh 

ugha gksuh pkfg,A deZPkkfj;ksa ds fgrksa rFkk Hkfo"; ds fo:¼ 

izLrkoksa dk izcy fojks/k gksxkA

rho o"kZ iwoZ MhvksVh us ßchch,u,y dEiuhß dk iathdj.k 

djkds czkMcSaM lsok dh ,d ljdkjh dEiuh cuk nh rFkk vc 

VkWoj dEiuhA ,u,QVhbZ vdsyk la?k Fkk ftlus chch,u,y 

cuus dk fojks/k fd;k FkkA VkWoj dEiuh esa LVªsVftd ikVZuj 

rFkk 'ks;j VªkalQj dh O;OkLFkk ch,l,u,y ds izLrko esa Hkh 

gSA blls lans'k Li"V gSA VkolZ ds VªkalQj gksus ls ch,l,u,y 

vR;f/kd lEink ls oafpr gks tk,xkA ;fn czkMcSaM lsok dks 

ßchch,u,yß dks ns fn;k tkrk gS] rks ch,l,u,yu ds ikl 

D;k cpsxk\ dsoy ßjk[kßA ,slh n'kk esa VkWoj dEiuh dh 

LFkkiuk ls mRiUu izHkkoksa dk xaHkhjrk ls fopkj djds j.kuhfr 

rS;kj djuh gksxh ftlls fd ch,l,u,y rFkk deZpkfj;ksa 

dh lqj{kk dh tk ldsA vkt gekjs le{k fo'kky rFkk xaHkhj 

pqukSrh gS ftldk lkgl rFkk cqf¼ekuh ds lkFk lkeuk djuk 

gksxkA viuh&viuh jkx rFkk viuh&viuh MQyh ctkus 

ds ?kkrd ifj.kke gksaxsA ;fn ljdkj euekus <ax ls vkxs 

c<+rh gS rks la?k"kZ vko';d gksxkA


